
Negotiate your salary 
with confidence. 

Start getting
paid your value.

IN PARTERNSHIP WITH

with Dr. Yasmin Davidds 
Leading executive development 
expert for women 
and best-selling author of 
Your Own Terms: A Woman’s Guide to 
Taking Charge of Any Negotiation.

SALARY
NEGOTIATION 
FOR WOMEN



Our families, communities and 
society can only thrive when 
men and women have an equal 
playing field with equal pay. 

Dr. Yasmin Davidds 
Founder & CEO, Women’s Institute of Negotiation

“ HOW DOES 
THE GENDER 
PAY GAP 
STACK UP?

Salary Negotiation For Women 
was developed by Dr. Yasmin 
Davidds, founder of the 
Women’s Institute of 
Negotiation in partnership 
with the University of California, 
San Diego Rady School of 
Management, Center for 
Executive Development.

The course is led by Dr. Yasmin Davidds, who 
will guide you through exercises and teach 
you strategies to help you feel confident 
navigating the complexities of job offers and 
promotion opportunities. 

Supported by the latest in research, this 
course is designed to empower women 
with the skills and confidence they need to 
successfully negotiate their salary and 
benefits. Women come away knowing how 
to determine their market-worth based on 
their skills, experience, performance, 
qualifications, and job responsibilities. 
They will gain the tools and business 
strategies they need to successfully negotiate 
for fair pay for the rest of their careers. 

IT’S ALL IN THE RESEARCH 
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Bringing female empowerment 
to the bargaining table for 
win-win results
For any woman, becoming a self-assured, successful 
negotiator starts with learning how to navigate gender 
differences, while staying true to her values. Giving 
women an edge on leveraging their natural feminine 
strengths—collaboration, empathy, appreciation—to create 
mutually beneficial results is at the core of what we teach.

Discover how our program can provide women the tools 
needed to improve their salary and career trajectory.

80%
The amount women are paid 
compared to men working full 
time in the United States. 

$1.00

Latinas 

Native-American 
& Alaska Native

Native Hawaiian

African American

White

    Women Non-Hispanic Men

85¢ 

75¢ 

63¢ 

58¢ 

54¢ 

BY THE NUMBERS.
The gender pay gap starts just 
one year out of college, and the 
disadvantages only worsen over 
time.  It is crucial to establish a fair 
salary early on. Here’s a breakdown 
of how women in various 
ethnicities compare to men.



1
How to identify 
and articulate your 
personal value
What value can you bring 
to an organization? Before 
you begin salary negotiation 
or a job search, you need to 
identify and understand what 
value you can contribute 
to your role within and the 
organization. 

3
How to develop an arsenal 
of persuasive responses and 
other negotiation strategies
Learn to identify and 
develop negotiation 
strategies and persuasive 
dialogue to demonstrate 
how your ultimate salary 
objective will benefit the 
company.

5
How to conduct 
objective market research 
to benchmark a target 
salary and benefits
Benchmark your ultimate 
objectives and create an 
outline with the most direct 
path. Recognize that salary 
is only the beginning. What 
else will help the company 
retain you long term and 
avoid attrition costs?

Women’s Institute of Negotiation  | Salary Negotiation For Women

How this course 
can increase 
your pay.
Participants will gain the confidence and 
acquire the skill set to lead salary 
negotiations through facilitated 
discussions and role-plays.

2
How to avoid the pay 
gap and its long-term 
consequences
Learn to acknowledge what 
you bring to the table and 
how to communicate that to 
your employers. Understand 
the importance of leveraging 
your successes over time 
for long term career 
development.   

4
Set up a foundation for 
salary negotiation, discuss 
your strengths, and achieve 
agreement
Create your 360-value 
proposition to outline your 
strengths and capabilities to 
create your foundation for 
the negotiation. 

6
Discover how to research 
the salary range for the 
position you’re applying for, 
put it in the context of your 
salary history, and make a 
persuasive request
Gather market place 
intelligence, develop 
stories to succinctly and 
conversationally express 
your undeniable value. 
Master the subtleties of “The 
Ask” and how to maximize 
both your opportunities and 
your employer’s interests. 

In alignment with the Rady 
School of Management’s 
overall mission, the Rady 
Center for Executive 
Development is developing 
Executive Education 
courses for women, 
delivered by women to 
further enhance the impact of 
women’s initiatives. Two of 
our programs, Women’s 
Negotiation & Leadership 
and Salary Negotiation for 
Women, are innovative and on 
the forefront of staying true 
to the school’s goals.

“

Robert S. Sullivan
Dean | Stanley and Pauline 
Foster Endowed Chair
Rady School of Management



What can this course
do for your career?
Whether you're at your current job or making 
a leap to the next, this course will help compare 
your expectations and performance with others. 
You will negotiate for not only the best take-home 
pay, but also a combination of benefits, such as 
vacation days and flextime, that work for both 
you and your employer. 

Master these topics:
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Understanding 
how employers 

determine
salaries

Determining 
your priorities

Writing your
negotiation story

Reviewing
the offer

Holding the
conversation

Leaving an old job 
on good terms

Understanding 
equity

compensation

Learning from 
difference

Quantifying 
“Your Value”

Presenting
“A Good Pitch”

Having the 
language

Salary 
negotiation 
role-plays

Ready-made templates to get you started

This course is one way 
to provide women with the 
information and tools to 
advocate for themselves 
and work towards closing 
the gender pay gap.

Dr. Yasmin Davidds 
Founder & CEO, Women’s Institute of Negotiation

“

 Word-for-word 
negotiation 

scripts

 Ready-to-use 
email templates

 Negotiation 
planning worksheets

 and checklists

www.WomensInstituteofNegotiation.com
Visit our website for program schedule.

For more information:
E: RadyExecDev@ucsd.edu
T: 714.707.0749

*The course may be eligible for company tuition 
reimbursement. Speak to your HR department 
for details on eligibility.

We get it. It 
doesn’t come easy 
navigating your 
career. In this 
3-day course we 
will lay out all the 
tools to increase 
your salary and 
feel confident 
doing so. 
Register online 
today.*

https://rady.ucsd.edu/programs/executive-education/professional-development/certificates/women-in-negotiation-certificate/

